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Our Vision 

 

Loving to Learn – Learning to Love 

 

This encapsulates the things we work to achieve at Stoughton Infants : 

A love of learning 

Teaching with love 

Love for ourselves and others 

A love of humanity in all its diversity 

Love for the environment 

A love of goodness or God 

Love for wildlife 

Love of life 

Learning how to show love 

Learning to accept and receive love 

 

 

 

 



School Aims 

 

We provide a happy, stimulating and secure environment where openness and 

Communication are encouraged. 

We build confidence and self-esteem because they are fundamental to learning. 

By showing respect to all members of our school community we teach children respect for 

themselves and others, and an understanding that good manners are an important way to 

show our thoughtfulness to other people. 

We want children to share responsibility for learning and rulemaking.  We encourage them 

to consider their choices and reflect upon the consequences of their actions, thereby 

developing their independence and self-discipline. 

By building on their confidence, self-esteem and skills we know that we encourage our 

children to reach that moment when they realise that their potential is limitless. 

We value and celebrate the strengths and abilities present in everyone so that each 

member of our school community has the greatest opportunity to develop spiritually, 

intellectually, socially, creatively and physically. 

We aim to teach in a way that reaches every child, so that when it is time to move on, each 

Individual takes with them a sense of achievement, and a pride in their contribution to the 

community. 

We value the contribution of all adults working in our school and aim to ensure each person 

has the opportunity to develop through appropriate training. 

Each child has equal opportunity and access to a planned curriculum which fulfils the 

National Curriculum requirements. 

 

 

 



Effective Learning 

We believe in constructing a learning culture in which the three modes of learning (shallow 

deep and profound) interact, challenge and develop amongst our children. Shallow learning 

occurs with acquisition of knowledge which is imparted through the memorisation of key 

facts, skills in times tables and spelling. Deep learning adds depth to shallow learning 

concepts by developing an understanding of knowledge acquired and providing children 

opportunities to question and apply their knowledge to a range of situations. Our 

curriculum is designed to enable children to benefit from clearly planned activities that 

structure child’s experiences in a coherent and developmental manner. Opportunities to 

build shallow and deep learning modes through forest schools, gardening, and cooking and 

active maths sessions enable profound learning experiences to occur.  

 

‘All staff work effectively to ensure that pupils achieve very well in their learning and 

develop exceptionally as mature and caring individuals.’ Ofsted 

Pupils’ tremendous keenness to learn is due in a large part to the exceptionally innovative 

curriculum and consistently high quality teaching. The use of gardening and cooking in 

particular, as well as other activities including role play and peer massage (Massage in 

Schools Programme), help to bring the curriculum alive.  The extremely creative links 

these bring between subjects help to stimulate and foster pupils’ considerable interest 

and provide further opportunities to challenge and stretch their learning.’ Ofsted 

 

Effective Teaching  

Young children learn and remember best when they are happy, secure, interested and 

active, so we plan activities that are investigative and fun.  We do a great deal of teaching 

through our Outside Areas so that children have lots of opportunity to explore, experiment 

and discuss because this stimulates curiosity and brings learning alive.  We teach with 

warmth and encouragement as this makes the children feel safe and willing to try new 

things.  Failure is a natural part of learning and we build in the children the confidence to 



“have a go” and try a different way if the first was not successful.  We feel very strongly that 

teaching is not predominately about filling a child with methods and facts, but rather the 

challenge of igniting the fire of enthusiasm and inspiration that leads to self-motivated 

learning. 

In order to maximise learning opportunities our children are taught in a whole class, smaller 

groups or individually, according to the situation and need.  Work is planned and adapted to 

suit every ability group, with children who learn more slowly being given encouragement to 

develop their strengths and gain confidence, and more able children being given stimulating 

and stretching challenges.  We use praise as a motivator and we ensure that each child 

develops a strong sense of worth, as this is an important foundation for future growth. 

Children need ………… 

 

“Warmth and encouragement to  

provide the richest and most 

reliable climate in which skills  develop” 

 

Staff are particularly successful in creating rich and stimulating surroundings. 

 

Teaching is outstanding and the children develop rapidly in all aspects of their personal 

and social development. 

Ofsted 

 

 



Ensuring that everyone has an equal opportunity to learn and 

succeed. 

We are against all forms of discrimination as a multicultural school.  We value and 

appreciate the diversity of backgrounds and the wealth of experience and culture that both 

adults and children bring to the school community.  We think this makes our world 

interesting and exciting. 

We recognise that discrimination can occur consciously or unconsciously. 

We aim to achieve equality of opportunity by: 

 Ensuring books and other materials present positive images of all people, and 

reflect the diversity of our world. 

 Encouraging each child to participate in the full range of available activities. 

 Developing each child’s self-esteem and pride in their background, language and 

heritage. 

 Dealing appropriately with discriminatory language, jokes, bullying or ridicule. 

 Welcoming the opportunity to involve adults from the wider community in our 

children’s learning. 

 Planning and differentiating learning tasks so that all children can work at their own 

level in a way that supports and challenges them.  This gives every child, of 

whatever ability, language, ethnicity or background the best climate in which to 

succeed, grow in confidence, make a contribution and develop self-worth. 

This makes Stoughton Infant School a happy community in which everyone values each 

other, feels welcome and comfortable, and has equality of opportunity. 

 

Children need…… 

 

“Security.  Feeling safe is essential for growth” 



Marking 

Our marking policy aims to promote and ensure consistency, continuity and progression 

throughout the school in alignment with the expectations of the National curriculum and 

Early Years Foundation Profile.  

It is our aim to facilitate children’s learning to build on misconceptions and errors and to 

celebrate where excellence has occurred. The teachers use a variety of tools and strategies 

to mark children’s work, including verbal feedback, stickers, coding, and peer to peer 

assessment. Children are actively encouraged to respond to marking which may take the 

form of green pen marking, improvements to following pieces of work or answering the 

scaffolded comments of an adult. Marking is always positive and developmental. 

Pupils of all ages talk eagerly about what they have been learning and know they have 

targets that help them to improve. Ofsted 

 

Homework 

We believe that homework stimulates and enriches the learning experiences children have 

in school. We actively encourage the children to read at home and to learn spellings and 

tables where appropriate.  

 

 

 

 

 

 

 

 

 

 



Professional Development  

The effective implementation of quality teaching and learning is closely linked to the 

development and training needs of the staff as a whole and as individuals. In-service training 

is organised to meet these needs through the following means –  

 courses  

 visiting consultants and advisers observations in-house and at other establishments 

  staff meetings/action groups 

  whole staff training days  

Other needs are highlighted and are met as a result of the performance management 

process. 

 

Parents and Governors  

Parents and governors can contribute to the teaching and learning in the school by  

  supporting and helping the teachers and children 

  being informed about and being familiar with the curriculum 

  knowing about policies relevant to their responsibilities 

  being kept informed by ParentMail, open evenings, newsletters, documentation available 

at the school and records of achievement 

  positively valuing the school in the community 

  becoming involved in school events, activities and training if relevant 

 

 

 

 

 

 



Monitoring the Quality of Teaching and Learning 

The headteacher will carry out termly Teaching and Learning Observations which will focus 

on the quality of teaching and learning in line with Ofsted’s requirements in addition to 

those laid down by the current version of Teachers’ Standards. Teachers will receive verbal 

and written feedback which will outline strengths and areas of development. Senior 

Teachers and subject leaders will also carry out classroom observations which will focus on 

either an area of the curriculum that they lead or on the objectives in the current School 

Development Plan. Following these observations, colleagues will receive constructive 

feedback. Governors will also carry out school visits where an area of the School 

Development Plan may be a focus for observations and discussions with staff. 


